Post Catgeory: UR

MAHILA ENGINEERING COLLEGE AJMER
FINAL MERIT LIST (PROVISIONALLY) FOR CONTRACTUAL HIRING OF ASSISTANT TEACHING ASSOCIATE UNDER RHTEQIS
Department: Artificial Intelligence and Machine Learning
No. of Post: UR-03, UR(F)-01
After grievance consideration, the final merit Il.st of provisionally selected candidates as per post advertised in advertisement no. WECA/RHTEQIS/2023/06 dated 16-09-2023.

Date: 09-10-2023

S.No.| Name of Candidate Father Name/ Category |DOB | Percentage marks | Weightage | Teaching Experiencein | Weightage GATE Weightage  |Overall Marks| Ranking | ‘Remarks (if any)
; Husband Name in Qualifying 80%of | Govt/Autonomous every | Percentage | 10% of column |as [6]+{8]+{10]
~ Examinations Column [5] | ' 9] from
(As per minimum Z ; 100%)
Qualification
prescribed under
AICTE norms)
[1] (21 B e o 51 [6] 7] B3l {10] f11] _. [12] [13]
1 |Reshu Bansal Lallulal Bansal GEN(F) 03-03-1992 88.7 70.96 3 6 37.25 3.725 80.685 1
2 |Manaswi Parashar |Rajesh Parashar |GEN (F) | 26-06-1995 73.34 58.672 0 1] 0] 0 58.672| 2
5 [Balissh Kariwntia. || 0 DM gy 08-09-1981 68.05 54.44 0 0 215 0215 54655 3
Kanwaria
4 |Shivangi Shekhar |Madan Gopal GEN (F) | 25-12-1989 66.325 53.06 0 0 0 0 53.06] 4
5 |Bhawana Sharma :}t‘:”d“ka“‘ GEN (F) | 05-09-1992 66.325 53.06 0 0 0 0 53.06| 5
rma
6 |Omveer Singh Balveer Singh GEN 01-09-1993 62.41 49928 0 0 0 0 49.928 6
7 |Pooja Mahendra Singh |GEN (F) | 05-01-1984 59.2 47.36 0 0 0 0 47.36 7
j N Not Eligibls
§ |Sandaep jlandis |200RRAM GEN 20-01-1990 89.8 0 4 of 3233 0 s IESLETE RERE
Choudhary eligible |advertisement
i { i Ni Not Eligibl
g [MoanishaRumac |, o wiorMeenalST(E) | 20.05-1965 83.45 0 0 of 1749 0 < HE RSN RE DSk
Meena eligible ladvertisement
: ; Not Not Eligible as per
10 |Yashvi Mudgal Dr. V.D. Mudgal |GEN (F) | 18-04-1995 82 0 0 0 0 0 of ... ;
" eligible |advertisement
: 2 : Not Not Eligible as per
11 |Gaurav Phulwari |Pukhraj Phulwari [GEN 05-05-1983 74.711 0 0 0 17.67 0 ol ... _
- eligible |advertisemnent
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Dr. Ashok Kumar
(HOD & Convener)



Post Catgeory: UR ( - j

After grievance consideration, the ﬁnal meri

MAHILA ENGINEERING COLLEGE AJMER
FINAL MERIT LIST (PROVISIONALLY) FOR CONTRACTUAL HIRING OF ASSISTANT TEACHING ASSOCIATE UNDER RHTEQIS

Department: Artificial Intelligence and Machine Learning

No. of Post: UR(F)-01

Date: 09-10-2023

t list of pruvlswnaﬂy selected candxdates as per post advemsed in advertisement no. WECA/RHTEQIS/2023/06 dated 16-09-2023.

S.No.| Name of Candidate. Father Name/ | Category D Percentage marks | Weightage Weightage GATE Weightage  |Overall Marks| Ranking Remarks (if any)
Husband Name in Qualifying 80% of 2% of every Pexemage‘ 10% of column a5 [6]4[81+[10]
Examinations Column [5] completed year = 9] from
(As per minimum (Maxlﬂ%) : ﬁOO%)
Qualification of column [7]
prescribed under | ' :
AICTE norms)
] NI B[ @ Bl 6] m ; 0] Wm0 am 02 a1
1 |Shivangi Shekhar |Madan Gopal  |GEN (F) | 25-12-1989 66.325 53.06 0 0 0 0 53.06] |1
2 |Bhawana Sharma ;:::r':;akam GEN (F) | 05-09-1992 66.325 53.06 0 0 0 0 53.06| 2
3 |Pooja Mahendra Singh |GEN (F) | 05-01-1984 59.2 47.36 0 0 0 0 47.36| 3
T =
4 (MenishaKumari o @ wiar Meena [ST(F) | 20-05-1995 8345 0 0 of 1749 0 Bot: R i e
Meena eligible |advertisement
N Not Eligibl
5 |Yashvi Mudgal  |Dr.V.D. Mudgal |GEN (F) | 18-04-1995 82 0 0 0 0 0 ol e b
eligible |advertisement
5. K. Ag 1 Mr. r Vijayvergia Mrs. Me K Dr. Asl:ok Kumar
(Member) (HOD-ECE) (HODACSE) (HOD & Convener)
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MAHILA ENGINEERING COLLEGE AJMER
FINAL MERIT LIST (PROVISIONALLY) FOR CONTRACTUAL HIRING OF ASSISTANT TEACHING ASSOCIATE UNDER RHTEQIS
Department: Mechanical Engineering
After grievance consideration, the final merit list of provisionally selected candidates as per post advertised in advertisement no. WECA/RHTEQIS/2023/06 dated 16-09-2023.

Post Catgeory: UR

Date: 09-10-2023

No. of Post: UR-01, BC-01

5 No.| Name of Candidate | FatherName/ | Category |DOB Percentage mavks | Welghtage | Teaching Expericacein | Weightage | GATE | Weightage |Overall Marks| Ranking|  Remarks (ifany)
Hushand Name in Qualifying 80% of Govt./Autonomous 2% of every | Percentage | 10% of column |as [61+(8]+{10]
Examinations Column [5] | Engineering Colleges | completed yeat [91 from
(As per minimum under World Bank (Max 10%) (100%)
mﬂiﬂmﬁun sponsored Projects | of column 7
prescribed under such as TEQIP-III, etc.
AICTE norms) f
1 =5 [ R [4] SN | 7] [8] [91 [10] (11} [12} [13]
1 Priva ox: J;:’;:tﬂh‘" GEN 23-04-1991 94.8 75.84 0 0 5133 5.13 80.97 1
2 Akash Sharma Rajkumar Sharma GEN 24-07-1996 87.50 70.00 0 o] 55.72 5.57 75.57 2
Dh i M
3 armanshu Singh | - Singh Sodha | GEN 03-10-1992 77.30 61.84 tgari0 Momhsay 8 52.19 522 75.06 3
Sodha days
4 Ankit Nagda Dayashankar Nagda |  GEN 03-01-1995 84.00 67.20 0 0 46.95 470 71.90 4
5 | Balram Choudhary Hagami Lal 0BC 24-03-1988 7130 57.04 3 Years 1 day 6 72.15 7.22 7026 5
Choudhary
6 Om Veer Singh Dalel Singh GEN 31-12-1992 81.36 65.09 0 0 4565 457 69.65 6
7 Ranjan Kumar K”s';':::;'a" GEN 09-02-1995 816 65.28 0 0 36.84 368 68.96 7
8 Trilok Sen Rames:e:h“"d’a OBC 01-02-1997 84.37 67.50 0 0 0 0.00 67.50 8
9 | Dr.Harsh Sharma AS';':‘;::;"” GEN 21-06-1994 78.13 6250 0 0 38.12 381 66.32 9
10 Meghna Shakya Ratan Lal GEN 17-11-1995 81.62 65.30 0 0 0 0.00 65.30 10
1 Rohit Upman Mah::;fn'::"d’a GEN 11-05-1992 74.43 59.54 0 0 44,72 4.47 64.02 11
12 Bhupendra Kumar Chimman Ram SC 05-04-1991 67.70 54.16 0 0 40.89 4.09 58.25 12
13 Paras Khatik Suresh Kumar SC 01-07-1986 70.56 56.45 0 0 17.33 1.73 . 58.18 3
14 | Dr.RajeevSharma | Ramnivas Sharma GEN 29-10-1996 67.36 53.89 0 0 34.26 3.43 57.31 14
15 Shaleen Panwar Devilal Panwar OBC 27-05-1980 67.31 53.85 o] 0 0 0.00 53.85 15
16 Piyush Jain v K Jain GEN 18-02-1986 67.00 53.60 0 0 0 0.00 53.60 16
17 |  Mayoor Sharma e GEN 27-02-1996 0.00 0 0 0 0.00 0.00 ot
Sharma Eligible

(Dm—lm

Dr. S. S. Sharma
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MAHILA ENGINEERING COLLEGE AJMER
FINAL MERIT LIST (PROVISIONALLY) FOR CONTRACTUAL HIRING OF ASSISTANT TEACHING ASSOCIATE UNDER RHTEQIS
Department: Mechanical Engineering
After grievance consideration, the final merit list of provisionally selected candidates as per post advertised in advertisement no. WECA/RHTEQIS/2023/06 dated 16-09-2023.

Post Catgeory: BC No. of Post: 01 Date: 09-10-2023
O R e ) S e e e e T g b e v e v e o e o v e R e e
= Husband Name : in Qualifying 80%of | Govt/Autonomous | 2%ofevery | Percentage | 10% of column |as [6]+[8]+{10]|
(As per minimum under World Bank |  (Max 10%) (100%)
prescribed under .
[1] [2] [3] [4] [5] [6] 71 (8] 9] [10] [11] [12] {13]
1 | Balram Choudhary Flogasrtal OBC 24-03-1988 7130 57.04 3 Years 1 day 6 72.15 7.22 70.26 g [k e aidar than
Choudhary one year
2 Trilok Sen Rameszeihandra 0BC 01-02-1997 84.37 67.50 0 0 0 0.00 67.50 2
3 Shaleen Panwar Devilal Panwar OBC 27-05-1980 67.31 53.85 o] 0 0 0.00 53.85 3

Ow

Loove

Dr. S. S. Sharma

(Member)

'

Mb»;___..._ -
’k{ e ; 00\’\\0 \'}'77
Er. Asif §. Khan
(Member)

S
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%omﬂ

Er=¥ashvin Gupta
(HOD Mechanical Engineering & Convener)
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MAHILA ENGINEERING COLLEGE AJMER

FINAL MERIT LIST (PROVISIONALLY) FOR CONTRACTUAL HIRING OF ASSISTANT TEACHING ASSOCIATE UNDER RHTEQIS
Department: Electrical Engineering

Post Catgeory: UR

No. of Post:

01

Date: 09-10-2023

After grievance consideration, the final merit list of Provisionally selected candidates as per post advertised in advertisement No. WECA/RHTEQIS/2023/06 dated 16--09-2023

S. No. Name of Father Name/ Catego DOB Percentage Weightage | Teaching Experience in Weightage GATE Weightage Overall Marks| Ranking Remarks (if any)
Candidat Husband Name ry marks 80% of Govt./Autonomous 2% of every Per ge | 10% of col as [6]+[8]+]10]
in Qualifying Column [5] Engineering Colleges completed year 19] from
Examinations under World Bank (Max 10%) (100%)
(As per sponsored Projects of column [7]
minimum such as TEQIP-1I1, etc.
Qualification
prescribed
under
AICTE norms)
(11 (2} [3] [4] (5] (6] 71 18] [91 [10] [11] [12] (13]
1 |Piyush Chaubey |Dr. S.R. Chaubey Gen | 30.03.1988 79.51 63.608 4 8 29 28 74.508 1
2 |Pooja Soni Mr. Chandrashekhar Gen | 09.02.1993 84.7 67.76 0 0 0 0 67.76 2 Out of Rajasthan OBC Certificate
3 |Yashvi Mudagal Dr. V.D Mudgal Gen | 18.04.1995 82 65.6 ] 0 0 0 65.6 3
4 [Shalini Verma Mr. Ranmji Lal Verma SC | 08.04.1998 80.5 64.4 0 0 0 0 64.4 4
5 |Shilpa Agrawal Mr. Sanjeev Agrawal Gen | 15.06.1982 79.15 63.32 0 0] 0 0 63.32 2
6 [Mahima Sharma |Mr.Hari Mohan Shrama Gen | 25.02.19595 783 62.64 0 0 0 0 62.64 6
FITSTaM Rart
7 |Katara Mr. Madanlal Sharma Gen | 01.08.1991 77:45 61.96 0 0 0 0 61.96 %
8 |Priva Kashyap Dr. Arvind Kashyap Gen | 27.02.1994 7277 58.216 0 0 1] a 58.216 8
Asad Zai Mohammad Sharif Zai Gen | 16.06.1992 72.73 58.184 0 0 0 0 58.184 9
10 |Shagufta LE. Mr. Amjadulla Beg Gen | 10.10.1993 69.8 55.84 0 0 0 0 55.84 10
11 |Vandana Bakolia |Mr. Prem Raj SC | 21.08.1993 68.59 54.872 0 0 0 Q 54.872 11
THAVED TSmam
12 |Chouhan Mr. Md. Ali Chouhan OBC | 30.05.1991 64.4 51.52 0 0 0 0 51.52 12 Old OBC Centificate
Not Eligible (NE)M.Tech
13 |Poorvaja Verma  |Mr, Ashok Kumar SC | 21.03.2000 a 0 0 ] 25.33 2.533 2.533 NE Pursuing
) i .
Dr. Pushpendia Singh r. 5N Joshi
(Member) (HOD & Convener)
\
—1
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MAHILA ENGINEERING COLLEGE AJMER
FINAL MERIT LIST (PROVISIONALLY) FOR CONTRACTUAL HIRING OF ASSISTANT TEACHING ASSOCIATE UNDER RHTEQIS
Department: Electrical Engineering

No. of Post:

Post Catgeory: SC (F)

01

Date: 09-10-2023
After grievance consideration, the final merit list of Provisionally selected candidates as per post advertised in advertisement No. WECA/RHTEQIS/2023/06 dated 16--09-2023

S. No.| Name of Candidate Father Name/ |Cate|l DOB |Percentage| Weightage| Teaching | Weightage| GATE |Weightage| Overall | Ranking | Remarks
Husband Name | gory marks 80% of |Experience| 2% of |Percentage| 10% of | Marks as (if any)
- in Column in every column [9] |[6]+[8]+[10
Qualifying [5] Govt./Auto| completed | from
Examinati ‘ nomous year (100%)
ons Engineerin| (Max
(As per g Colleges 10%)
minimum under of column
Qualificati World [7]
on Bank
prescribed sponsored
under Projects
AICTE such as
norms) TEQIP-III,
ete.
(1] (2] [3] [4] [5] (6] (7] (8] [9] [10] [11] [12] [13]
Mr. Ramji Lal
I |Shalini Verma Verma SC |08.04.1998|  80.5 64.4 0 0 0 0 64.4 ’
2 |Vandana Bakolia Mr. Prem Raj SC [21.08.1993 68.59 54.872 0 0 0 0 54.872 2
Not
Eligible
NE (NE)
. M.Tech
3 |Poorvaja Verma Mr. Ashok Kumar | SC |21.03.2000 0 0 0 0 25.33 2:533 2.533 Pursuing
7
‘\{\/ Dr. Pushpefidra Singh T)/ TS.N. Joshi
— (Member) (HOD & Convener)
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MAHILA ENGINEERING COLLEGE AJMER
FINAL MERIT LIST (PROVISIONALLY) FOR CONTRACTUAL HIRING OF ASSISTANT TEACHING ASSOCIATE UNDER RHTEQIS

Civil Engineering

After grievance consideration, the final merit list of provisionally selected candidates as per post advertised in advertisement no. WECA/RHTEQIS/2023/06 dated 16-09-2023.

No. of Post: 01

Date: 09-10-2023

Post Catgeory: ST

S.No.| Name of Candidate Father Name/ | Category {DOB Percentage marks | Weightage | Teaching Experiencein | Weightage | GATE ‘Weightage | Overall Marks| Ranking Remarks (if any)
Husband Name in Qualifying 80% of Govt./Autonomous 2% of every | Percentage | 10% of column |as [6]+[8]+[10]
Examinations Column 5] Engineering Colleges | completed year [9] ~ from
(As per minimum under World Bank (Max 10%) (100%)
Qualification ‘sponsored Projects of column [7]
prescribed under such as TEQIP-ITL, etc,
AICTE norms)
(1] 2] 3] [4] (51 [6] 7 [8] [%1 (101 [11] [12] [13]
1. | Beliui Romariieens | otk Chander ST 11-Apr-98 79,64 63.71 0 0 0 0.00 63.71 1
Meena
2 Rachana Meena R § Meena ST 15-Dec-95 74.95 59.96 0 0 2233 223 62.19 2
3 Pooja Bai Meena Ram Kishor Meena ST 26-Feb-96 74.68 59.74 0 0 0 0.00 59.74 3
4 Roop Narayan Meena | Brij Mohanlal Meena ST 31-Jul-93 72.30 5784 0 0 17.12 L71 59.55 4
5 Nisha Meena Kailash Chand Meena ST 17-Jan-96 67.68 54,14 0 0 0 0.00 54.14 5
6 Nishant Meena Kailash Chand Meena ST 8-Dec-97 67.46 53.97 0 (t] 0 0.00 53.97 6
7 Gahna Ajmera Bhpesdabumr | g 1-Nov-96 99.00 79.20 0 0 0 0.00 79.20 Dot
Ajmera Eligible
8 Dheeraj Kumar Rajesh Kumar OBC 10-Dec-96 789 6312 0 0 32.44 3.24 66.36 (seat
. . . ) M. Tech in first reserved
9  |Bhupender Singh Rawat| Madan Singh Rawat GEN 19-Dec-88 o NA 0 0 0 0.00 0.00 for ST
division or ST) A

On HLeaure

Dr. §.5. Sharma
(Member) (Member) * (HOD - H&S & Convener)
f"”“\v it e W & R

g

Dr. Priya Adﬁ@_ﬁ | -
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MAHILA ENGINEERING COLLEGE AJMER
FINAL MERIT LIST (PROVISIONALLY) FOR CONTRACTUAL HIRING OF ASSISTANT TEACHING ASSOCIATE UNDER RHTEQIS
Department: Computer Engineering
After grievance consideration, the final merit list of provisionally selected candidates as per post advertised in advertisement no. WECA/RHTEQIS/2023/06 dated 16-09-2023.

Post Catgeory: BG(W) No. of Post: 01 Date: 09-10-2023
S.No.| Name ofCandidate | Father Name/ Caregory DOB Percentage marks | Weightage |  Teaching Weightage GATE | Weightage | Overall Marks | Ranking Remarks (if any)
Husband Name in Qualifying 80% of Experience in 2% of every | Percentage | 10%of |as [6]+[81+[10]
Examinations Column [5] |Govt/Autonomou| completed year column [9] from
(As per minimum s (Max 10%) (100%)
3 Qualification Engineering of column [7]
AICTE norms) uader World Bank
sponsored Projects
such as TEQIP-III,
i,
1 21 [3] [41 5] [6] ! [8) 9 [10] [11] 2] [13]
Laxmi Moolchand OBC(Female) 23-08-1988 69.07 55.26|NIL 0 0 0 55.26 Category not mentioned
Choudhary Choudhary As per in application form,OBC
advertisement certificate dated
1 post is reserved L |11/3/2023 is enclosed.
for BC(W)
Category
Pooja Mahendra GEN (Female) [05-01-1984 59.2 47.36|NIL 0 0 0 47.36 Category of the candidate
Singh is general.female and
2 divoreed.
Shivangi Madan Gopal |GEN (Female) |25-12-1989 66.32 53.06|NIL 0 0 0 53.06 OBC other state. No
3 |Shekhar category certificate is
f ) o enclosed.
1
i D
Dr.P: um Mr.V: akash Saxena ) 1
(Member) (Member) (HOD &\Convener)
s Q\/
.,..-—""""l \-NB/
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GOVERNMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL
(A.Gr.-1I)

No. F. 17(4)DOP/A-2/2014 Jaipur, dated: [/-0/ 404X
NOTIFICATION

Whereas the State Government in public interest undertakes departmental
Schemes/ Projects/ Central Sponsored Schemes/ Projects for social and economic
development as a welfare State. For implementation of most of these projects/schemes
requires the subject matter specialists, experts and manpower and posts for which do
not exists in any other Service Rules in the government for regulating appointments
and conditions of service of such posts. By their very nature the development
schemes/projects undertaken by the Government are usually required for short term or
medium term. Therefore, State Government needs to allow such posts to be filled in
by way of hiring persons on contract basis in the State Government.

Now, therefore, in exercise of the powers conferred by the proviso to Article
309 of the Constitution of India, the Governor of Rajasthan hereby makes the
following rules, regulating the hiring of subject matter specialists, experts and
manpower on contract, and the conditions of the services of persons hired to the
Rajasthan Contractual Hiring to Civil Posts Rules, 2022, namely:-

1. Short title and commencement.- (1) These rules may be called the
Rajasthan Contractual Hiring to Civil Posts Rules, 2022.

(2) They shall come into force from the date of their publication in the Official
Gazette.

2. Definitions.- In these rules, unless the context otherwise requires, -

(1) "Appointing Authority" means the Head of Department and includes any other
authority or officer to whom such powers in that behalf may be delegated by a
general or special order of the State Government;

(ii) "Administrative Department” means the department in the State Government
in which contractual posts are created;

(iii) "Commission" means the Rajasthan Public Service Commission;
(iv) "State" means the State of Rajasthan; and
(v) "State Government" means the Government of Rajasthan.

3. Scope and application.- These rules shall apply to posts created by the
Administrative Department with the concurrence of the Finance Department for

o™



implementation of any project or scheme and to person appointed on such posts in
accordance with the provisions of these rules or person working on the post so created
on contract basis on the date of commencement of these rules provided his/her
selection was made after inviting applications through public advertisement.

4. Posts and strength of posts.- (1) The nature of posts created for
implementation of the schemes/projects shall be such as may be notified by the
Administrative Department with the concurrence of the Finance Department.

(2) The strength of the posts created under sub-rule (1) shall be such as may be
determined by the Government, from time to time:

Provided that the Government may,-

(a) create any contractual post, from time to time, as may be considered
necessary and may abolish any such post in the like manner without thereby
entitling any person to any compensation, and

(b) leave unfilled or hold in abeyance, abolish or allow to laps any posts, from
time to time, without thereby entitling any person to any compensation.

5. Method of hiring.- For hiring on contract under these rules on the posts
created under sub-rule (1) of rule 4 shall be made by inviting of applications through
public advertisement. The selection procedure shall be determined by the concerned
Administrative Department, with the concurrence of Department of Personnel.

6. Age.- A candidate for hiring on contract under these rules must have attained
the age of 21 years on the I* day of January next following the last date fixed for
receipt of applications. The upper age limit for the appointment under these rules shall
be 40 years:

Provided that the upper age limit mentioned above shall be relaxed by,-

(i) 5 years in case of male candidates belonging to the Scheduled Castes,
Scheduled Tribes, Backward Classes, More Backward Classes and
Economically Weaker Sections.

(ii) 5 years in case of women candidates belonging to General category;
and

(iii)10 years in case of woman candidates belonging to the Scheduled
Castes, Scheduled Tribes, Backward Classes, More Backward Classes
and Economically Weaker Sections.

7. Qualifications and eligibility criteria for appointment.- The academic
qualification, experience, duties, responsibilities of the post created under these rules
shall be decided by the Administrative Department with the concurrence of the
Department of Personnel and Finance Department.



8. Production of Medical Certificate and Character Certificate.- (1)
Personnel hired under these rules shall produce the medical certificate of fitness as
may be specified by the Appointing Authority before joining the assignment.

(2) Personnel hired under these rules shall have to produce a character certificate
written not more than six months prior to the date of joining.

9. Other conditions.- (1) A person shall be cligible to be hired for any
contractual post in the Government ,-

(a) he/she is of sound mind and good health;

(b) he/she has not been disqualified for appointment in public service Or
removed from public service on disciplinary grounds;

(c) he/she has not been convicted of any offence involving moral turpitude.

(2) No person shall be eligible for appointment under these rules who has more than
two children on or after 01-06-2002:

Provided that,-

(i) the candidate having more than two children shall not be deemed to be
disqualified for the appointment so long as the number of children he/
she had on 1 June, 2002, does not increase

(ii) where a candidate has only one child from carlier delivery but more than
one child are bom out of a single subsequent delivery, the children so
born shall be deemed to be one entity while counting the total number of
children.

(iif) while counting the total number of children of a candidate, the child
born from earlier delivery and having disability shall not be counted.

(iv) any candidate who performed remarriage which is not against any law

and before such remarriage he is not disqualified for appointment under
this sub-rule, he shall not be disqualified if any child is born out of
single delivery from such remarriage.

10. Reservation.- For appointment on the posts created for contractual
appointment under these rules, the provisions and rules/instructions issued by the
Government, from time to time, for reservation for the Scheduled Castes, Scheduled
Tribes, Backward Classes, More Backward Classes, Economically Weaker Sections,
Women and Person with Benchmark Disability etc. shall be apply.

11. Period of contractual appointment.- (1) On the posts created under these
rules, first contractual appointment shall be made for a period not exceeding five years
or upto the expiry of the period of scheme/project whichever is earlier, however, if the
period of scheme/project is further extended, the State Government may take decision
for renewal of contractual appointment by extending the period of contractual

g Q\/‘A\



appointment for 3 years at a time depending on the necessity of the contractual
employees and after assessing suitability of person appointed on contract, The
contractual appointment shall not be extended beyond the date on which contractual
appointee attains the age of 60 years.

(2) Work assessment of the person hired on contract shall be recorded so that his work
may be assessed in case he is to be considered for appointment on contract for the next
year.

(3) Contract appointment shall stand terminated automatically on expiry of the period
of the contract and there shall be no need to issue separate order for terminating the
service.

12. Appointment order.- The person selected for appointment under these

rules may be appointed on contract by the Appointing Authority. The contract
appointment order shall be issued in the prescribed Form appended to these rules.

13. Remuneration and other facilities. - (1) A person appointed on the posts
created under these rules shall be entitled for such lump-sum remuneration as may be
fixed by the Administrative Department with the concurrence of the Finance
Department. On completion of satisfactory service of every one year, the monthly
Jump-sum remuneration shall be increased by 5% rounded off to next hundred rupees.

(2) The contractual employee shall also be entitled to,-
(i) re-imbursement of Medi-claim Policy premium not more than Rs. 1500/-
per year;
(ii) re-imbursement of Accidental Insurance Policy premium not more than Rs.
500/- per year;

(iii) Government contribution in New Pension Scheme (NPS) equal to 50% of
the contribution deposited by him/her subject to maximum of 10% of the
monthly lump-sum contract remuneration.

(3) No ad-hoc bonus shall be payable to contractual employee.
(4) TDS on income, if due, shall be deducted from contractual remuneration.

14. Applicability of leave.- (1) The Person hired on contract shall be entitled
for 12 days casual leave in each calendar year, and in case of appointment in the
middle of the year, or on termination of his service, calculation of eligibility for casual
leave shall be made on proportional basis for full completed months. However,
controlling authority can permit use of leave to accrue during a calendar year only in
advance for deserving reasons. Un-availed leave shall stand lapsed at the end of

calendar year.



Explanation: Incomplete day shall be adjusted/rounded off with the next full day for
computation.

(2)The person hired on contract shall be entitled to half pay leave of 20 days in respect
of each completed year of contract service. This leave may be granted on medical
certificate only. Unutilized half pay leave may be accumulated maximum up to 200
days.

(3) Maternity leave up to 180 days would be admissible to the female contractual
employee who have less than two surviving children. If there is no surviving child
after availing it twice, maternity leave may be granted on one more occasion. Payment
of leave shall be made as per the rate of contractual remuneration amount paid on the
day before leaves commence.

(4) Contractual employee shall not leave headquarter without prior permission of
competent officer.

15. Travelling allowance.- The person hired on contract shall be entitled to
Travelling and Daily Allowance for journey performed by them in connection with the
affairs of the State as per the Rajasthan Travelling Allowance Rules, 1971. For the
purpose of Travelling Allowance the category shall be determined as per monthly
lump-sum contract remuneration. ’

16. General conditions, ethics and observance.- The person hired on contract
shall,-

(i) observe general satisfactory conduct and ethics at the level expected under
orders / rules and instructions issued by higher authorities;

(ii) not be transferred from one place to any other place;

(iii) not accept any full time / part time employment or engage in any other work,
business occupation or pursue any study course without prior approval of the
Government;

(iv) comply the instructions regarding uniform/ livery, if issued, for which an
amount fixed by the Administrative Department with the concurrence of the
Finance Department shall be paid.

17. Compensation.- If the service of a personnel hired under these rules is
terminated, before completion of his/her contract tenure, he/she shall be entitled for

payment of compensation at the following rate:-



Unexpired agreed period remained Amount of compensation
upto one year 1 month emoluments
upto two years 2 months emoluments

upto three years 3 months emoluments
upto four years 4 months emoluments
above four years 5 months emoluments

If the service of the contract employee is terminated on the ground of
misconduct then no compensation shall be payable to such contract employee.
18. Revoking of appointment order.- Any person appointed under these

rules if}-

(@)

(i)

disobeys lawful order or instructions of superior officers or defies the
superior officers;
make any anonymous correspondence with government official;

(iii) involved in immoral life or in any criminal case;

(iv) not maintain integrity and devotions to duty;

)

not establish usefulness of his/her services at all times; and

(vi) involve in misappropriation of funds,

his’/her appointment may be revoked with immediate effect by the Appointing
Authority. For revoking the appointment order, the Appointing Authority shall follow
the following procedure, namely:-

(a)

(b)

A notice containing details of reasons shall be served to the person appointed
under these rules whose appointment order is being revoked.

Notice may be served by Speed Post /Registered A/D on his/her address/by
personal receipt/ by e-mail or any other manner as decided by the Appointing
Authority.

(¢) Maximum three weeks time to be given to submit the reply from the date of

(d)

(e)

®

receipt of notice.

If reply is submitted by the delinquent within time, the Appointing Authority
shall examine the reply received by him.

Personal hearing may also be given to the contractual employee concerned by
the Appointing Authority.

The Appointing Authority shall consider the facts and circumstances of the
matter with due diligence and after satisfaction, if required, the Appointing
Authority shall pass a speaking order to revoke the appointment order and
recovery, if any, in respect of misappropriation of funds, with immediate
effect. The process shall be completed within a period of two months:
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Provided that a employee appointed under these rules is convicted by
any court of law then his/her appointment order shall be revoked with
immediate effect by the Appointing Authority without following the
procedure stated above.

19. Termination of appointment.- If the Appointing Authority is not satisfied
with the services of contractual employee appointed under these rules or believes that
his/her services are no longer required for any reason, the appointing authority may
terminate his/her services by giving three months notice or notice period salary. The
decision of the Appointing Authority in this regard shall be final,

20. Screening.- If any specific contractual post of the any scheme/project of
the Government is converted into regular post and included in any service, the person
working on that contractual post and who have completed five years satistactory
service shall be screened for adjudging their suitability on the post by the screening
committee consisting of,-

(i) Additional Chief Secretary/Principal Secretary/ Chairman
Secretary of the Administrative Department

(ii) Additional Chief Secretary / Principal Secretary/ Member
Secretary of the Finance Department or his nominee
not below the rank of Deputy Secretary to the
Government; and

(iii) Principal Secretary / Secretary of the Department of Member
Personnel or his nominee not below the rank of
Deputy Secretary to the Government, and

(iv) Head of the Department Member~
Secretary

The Appointing Authority shall issue appointment order of the person, who is
adjudged suitable for the post by the screening committee. The appointment order
shall be effective from the date of issue of such order and the period of contract
service under these rules shall not be counted as service for any purpose:

, Provided that the concurrence of the Commission shall be obtained before
regularisation on the post falling under its purview.

21. Interpretation. Unless the confext otherwise requires, the Rajasthan
General Clauses Act, 1955 (Act No. VIII of 1955) shall apply for the interpretation of
these rules as it applies for the interpretation of Rajasthan Act.

22. Removal of doubts.- If any doubt arises relating to the application,
interpretation and scope of these rules it shall be referred to the Government in the
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Department of Personnel whose decision in consultation with the Finance Department
thereon shall be final.

Form

(Rule 12)
APPOINTMENT ORDER

With reference to the application for the post of ...cooveriviviinicccniireeceeee
received from Shri/Smt./KUmari .......ccceveerverreerersserseessissessssssenses son/wife/daughter of

LT e A A R S T A ST AN R resident of
Village

2 1 Tl & 1 = . . T it
is informed that Shri/Smt/KUmari .......ccccoovevieenreeeiiiieeresssvneeensennns ,has been selected
for the said post under the Rajasthan Contractual Hiring to Civil Posts Rules, 2022.
Therefore, he/she is hereby appointed as ........ccocvevervvinreeiienieesenrnennn on contract for a
period ‘6F . Joars Le o0 wanins (date) on the following terms and
conditions:-

1. A copiract remuneration of TUPEES .ouemsscmmmmmmsmsnenmennsens: (R FigULES)
................................................................................. versesenennene (1N WOrds) per month.

In addition to above he/she shall also be entitled for the following:-
(a) Re-imbursement of medi-claim policy premium not more than rupees 1500/-
per year.

(b) Re-imbursement of 50% of the contribution deposited by you in new
contributory pension scheme, subject to maximum of 10% of the consolidated
basic salary.

(c) Re-imbursement of Accidental Insurance policy premium not more than
rupees 500/- per year.

2. The terms and conditions, and other matters like leave etc., will be governed as per
the provisions of the Rajasthan Contractual Hiring to Civil Posts Rules, 2022.

3. For travel on duty, the travelling and daily allowance shall be admissible as
applicable to category of employees based on contractual salary under the Rajasthan
Travelling Allowance Rules, 1971.

4. The character certificate from two gazetted officers issued within 6 months shall be
submitted by him/her before joining.

5. The appointment is subject to the production of certificate of medical fitness issued
by the Medical Board / Chief Medical and Health Officer before joining to the post.
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6. The original, along with attested copies, certificates in respect of educational
qualifications, caste or past experience, as the case may be, shall be submitted along
with joining report.

7. He/she shall not take up any other assignment during the period of contractual
appointment.

8. This contractual appointment shall stand terminated on.................... During the
period of employment, he/she may resign by giving a notice of three months. The
appointing authority is also competent to terminate his/her appointment by giving a
notice of three month or salary thereof.

In case, the above terms and conditions are acceptable he/she may report for duty to
the undersigned before...................... (Not more than fifteen days). After expiry of this
period the appointment order shall stand cancelled.

Date:
Place:

Signature Head of the Department

By Order and in th:r\l?ge of Governor,

&

(Jai Singh )

Joint Secretary to the Government.
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